Attendance Newsletter — March 2025

Welcome to our Attendance Newsletter

The aim of this newsletter is to promote improved attendance ATTENDANCE MATTERS!
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Attendance Rewards and Incentives

THE LONDON MARATHON 2025

As you will be aware, this term we are running
a London Marathon incentive where mentor
groups in each year are competing against
each other for the most improved attendance
over 7 weeks with Dominoe’s pizza lunch for
the gold medal winning mentor group in each
year group (silver and bronze prizes will also
be provided).

After week 1, | am pleased to advise that 31 of our 50 mentor groups moved off the start line —
that’s 62%! — which is a great start. Please ask your child(ren) each Monday for an update on
their mentor groups’ progress.

Over the next few days, we will be emailing attendance certificates
for Term 3 for excellent or improved attendance — keep an eye on
your emails.

Attendance Matters
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Please ensure your child attends school unless they have a
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contact your child’s mentor, Assistant Head of Year, Head of -

Year or our Attendance Liaison Team and seek advice or v

support at the very earliest opportunity. You can contact our

Attendance Officer, Beccy Lowe (r.lowe@warriner.oxon.sch.uk), our Attendance Support
Worker, Hazel Timms (h.timms@warriner.oxon.sch.uk) or our Attendance Lead, Julia Jackman
(j.jackman@warriner.oxon.sch.uk).

Thank you for your support.



